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About the Office of Diversity 
The Office of Diversity (OoD) is a division of the Office 
of Academic Affairs committed to fostering inclusive 
educational opportunities and an equitable workforce 
environment at LSU. OoD provides leadership to 
ensure that diversity is a vital component in all 
decision-making processes on all administrative, 
academic, budgetary, and strategic planning 
fronts.  To that end, OoD ensures that LSU as a whole 
is actively recruiting and supporting a diverse student 
body while simultaneously recruiting and supporting 
faculty and staff from diverse backgrounds. 

Participants of the 2015 Multicultural Student Leadership 
Conference at LSU 

OoD is also responsible for supervising and guiding 
professional units whose purpose and mission is to 
promote understanding and respect for difference. 
These units include the Office of Multicultural Affairs, 
the African American Cultural Center, and the 
Women’s Center. Similarly, OoD works closely with 
University committees, commissions, task forces, and 
affinity groups whose charge is to support 
underrepresented LSU community members.  

Furthermore, LSU’s Diversity Statement promotes the 
University’s commitment to “creating an environment 
that embraces individual difference in race, ethnicity, 
national origin, gender, sexual orientation, gender 
identity expression, age, spirituality, socio-economic 
status, disability, family status, experiences, opinions 
and ideas…”  (LSU, Diversity Statement)  

Why is diversity good for everyone? 

Investment advisors always stress the diversification 
of one's investments.  This strategy is crucial for long 
term security since it does not rely on one source for 
financial success.  The same principle applies for an 
effective university experience.  Diversification in 
one's curriculum, one's experiences, one's social and 
political circles, and in a host of other areas serves to 
enrich the academic experience and the resulting 
career options. 
Diversity is good for everyone since it promotes a 
larger world view, it produces enhanced creativity as 
the result of diverse perspectives, and it prepares each 
of us to be able to effectively interact with others who 
may differ in any of a variety of ways.   

Diversity is no longer just a moral imperative.  It has 
become an economic imperative.  Business and 
industry can no longer function by merely catering to 
and employing a homogeneous population.  The world 
and the access to this planet's many varied peoples has 
continued to advance as witnessed by the shrinking 
geographical boarders and the ever evolving diversity 
of the people with which we interact daily.   

Diversity not only benefits those who may not have 
fully participated in the past, it also benefits those who 
may have participated but without the aforementioned 
benefits of diversity.  It truly is good for everyone. 
(Dr. Dereck Rovaris, Vice Provost, LSU Office 
of Diversity)  
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LSU professor commemorates 36 years of 
desegregation  

The Office of 
Diversity, the 
Black Faculty and 
Staff Caucus, the 
African & African 
American Studies 
Program, the 
African American 
Cultural Center 
and the 
Department of 
Sociology held a 
book signing and 
discussion of 
Thomas J. 
Durant’s A View 
from the Inside: 
36 years of 
Desegregation, at 
the Hill Memorial 
Library at the end 

of last semester. 

Professor Emeritus Durant, Ph.D., discussed his 
journey from a small racially-segregated town in north 
Louisiana to a large predominantly white university 
where he became engaged in the racial desegregation 
movement.  

The book revealed how desegregation policies, 
programs, events and the actions of African American 
students, faculty and staff shaped the course of 
desegregation, cultural diversity, race relations and 
cultural transformation of the university. He used 
personal observations, documents and reports to trace 
the history of desegregation at the university. 

Joyce Jackson, Ph.D., director of the African and 
African American Studies Program, said Durant’s 
work is very important to the LSU community. 

“His work chronicles 36 years of LSU history that has 
been silenced,” Jackson said. “It is a valuable primary 
source of information, in essence, an eyewitness 
account, for examining the desegregation process at a 
predominantly white institution and it should be part 
of the total history.” Jackson is also a professor in the 
departments of Geography and Anthropology at the 
University. 

Chaunda Mitchell, Ph.D., Director of Drug Policy & 
Indian Affairs for the Office of the Governor and 
former Director of the LSU Office of Multicultural 
Affairs, said it is important for students, specifically 
African Americans, to know that they are part of a long 
line of activists who made change happen at LSU. 

“Whether it was through leadership, service or protest, 
African American students at LSU have consistently 
been at the forefront of initiating change on campus,” 
Mitchell said. “Students today need to know that their 
predecessors fought for what they believed would 
make LSU a better place for those who would come 
after them.” 

Durant is professor emeritus of Sociology and African 
& African American Studies at Louisiana State 
University. He received his doctorate in Sociology 
from the University of Wisconsin, his master’s in 
Agricultural Education at Tuskegee University and his 
bachelor’s in Animal Science at Grambling State 
University. In addition to numerous other 
achievements and milestones, Durant also served as 
the former director of African & African American 
Studies at LSU.  

A native of Mansfield, Louisiana, his areas of interests 
include southern culture, criminology, aging, social 
stratification and ethnic studies. Durant has also 
written three other books that include The Charity 
Hospital System of Louisiana: A Story of Poverty, 
Politics, Health and the Public Interest, History of the 
River Road African American Museum and 
Plantation Society and Race Relations: The Origins of 
Inequality. 

“Dr. Durant has painstakingly chronicled the journey 
of this iconic southern university’s desegregation by 
sharing not only his unique experiences, but also by 
including nearly every significant achievement of 
racial advancement for LSU,” Dereck Rovaris, Ph.D., 
vice provost for diversity, said. “His book is a 
compelling work that helps to paint a picture of 
struggle and progress. (Wilton Jackson, Graduate 
Assistant, LSU Office of Diversity) 

Office of Diversity to launch Safe Space 
program  

The Safe Space Ambassador program at LSU provides 
LGBTQ students with access to faculty and staff that 
will advocate for and work in solidarity with them.  
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While LSU’s non-discrimination policies include both 
sexual orientation and gender identity, students still 
experience heterosexism, homophobia, cissexism, and 
transphobia on campus.  

Safe Space will implement interactive workshops to 
train faculty and staff, to better support LGBTQ 
students and to network LGBTQ and ally faculty and 
staff with one another.  

The training will provide educational experiences 
centered around sexual orientation, gender identities 
and issues while providing applicable skills to address 
homophobia, heterosexism, and transphobia on 
campus. The workshops will also provide an 
introduction and an overview of vocabulary, concepts, 
policies and issues related to coming out for LGBTQ 
students.  

The training will occur as needed and are required for 
all faculty and staff who would like to serve as 
ambassadors. Safe Space allows for conversation in 
order to cater the time in ways that are relevant for 
various departments and units to increase awareness 
of LGBTQ issues and concerns and implement holistic 
and inclusive policies and practices. 

Although the Safe Space Ambassador program 
foregrounds sexual orientation and gender identity, it 
also recognizes that these identities influence and are 
influenced by other social identities (e.g. 
race/ethnicity, class, and ability) as well as systems of 
power, privilege, empowerment, and liberation. 

To learn more about this initiative, please email Karie 
Holton, LGBTQ Graduate Project Coordinator at 
kholto1@lsu.edu. (Wilton Jackson, Graduate 
Assistant, LSU Office of Diversity) 

LSU Students celebrate Black History Month 
with poetry slam & open mic night 

Students from the university and surrounding colleges 
gathered to honor Black History Month by performing 
their interpretations of the theme “Reliving the Truth” 
at Sankofa, a poetry slam held in the LSU Museum of 
Art.  Students spent the night reciting their spoken 
word poetry and rapping original songs as a part of the 
month-long celebration hosted by the African 
American Cultural Center. Throughout the night, 
attendees also received complimentary tours of the 
museum’s Haitian art exhibit, The Carnival, The City, 
and The Sea. 

The word “Sankofa” comes from a Ghanaian proverb 
that means “It is okay to go back for that which you 
have forgotten.” The proverb’s idea of remembrance 
led to this year’s theme.  Sociology senior Stephonie 
Rodgers, a Black History Month team member, said 
the theme is about past racism that can still be seen 
today. 

“We wanted to hit the concept of all the racial issues 
that are going right now and are ongoing. They’ve been 
here, we’re still living what’s already been,” Rodgers 
said. “This isn’t anything new just because the media is 
now making it a big thing. It didn’t just fade away after 
the Civil Rights Movement. We’re still living with 
them.”  

Sociology doctoral student Derrick Lathan has 
performed at the event for six years. He shared his 
expression of reliving truth with his poem, “Her 
Galaxy.”  Lathan said the event is important because it 
gives African American students the time and space to 
express their creativity together. “We focus on 
protesting, and we focus on understanding the past so 
that we don’t relive these same events, but it’s also 
about understanding our creativity,” Lathan said. 
“Being black is more than just protesting or politics, 
it’s also about creativity. Being able to get in touch 
with that is important.” While Lathan is a seasoned 
performer, mass communication freshman Kateshia 
Swims made her Sankofa debut. Swims performed her 
poem “How Does It Feel,” which she says is about 
being true to oneself with no apologies. She said her 
poem related well to the night’s theme. “It’s about 
doing what you feel, and whatever feels good to you is 
your truth. You’re living your truth and you’re doing 
what you have to do for you,” Swims said. 

mailto:kholto1@lsu.edu
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Sankofa was one of many events that took place to 
honor black history. “I think it’s really important 
because it gives the black students at LSU an 
opportunity to come together,” Rodgers said. “It gives 
us a chance to showcase our talents amongst the black 
community at LSU. (Daily Reveille) 

LSU Students attend MLK Celebration featuring 
acclaimed writer & activist Kevin Powell 

 

 
Caption (from left to right in front) Rod Teamer, Dereck 
Rovaris, Sr., Kevin Powell, Michael Seaberry, Lorenzo 
Castrol, Leah Walker (Back) Harold Brown, John Lewis, 
Dustin Boutte Jr., and Kenya LeNoir Messer pose for a 
picture at the Blue Cross and Blue Shield of Louisiana MLK 
Day of Celebration.  
 
Several LSU students attended the Blue Cross and 
Blue Shield of Louisiana’s MLK Day of Celebration 
which featured American political activist, author, 
humanitarian and entrepreneur Kevin Powell as the 
guest speaker. 
 
Blue Cross employees and LSU students gathered in 
the Atrium to hear Powell speak about “Dreaming 
America: Dr. King, Community, Resiliency, 
Adaptability and Why Corporate Leadership and 
Corporate Diversity Matter.” 

 
After a powerful speech, Powell answered questions 
and signed copies of his latest book The Education of 
Kevin Powell: A Boy’s Journey into Manhood for the 
audience.  
 
A native of Jersey City, New Jersey, Powell serves as 
one of the most prolific cultural, literary and hip-hop 
voices in America today. He attended Rutgers 
University and has gone on to write 12 books. Powell 
also produced the first display on the history of hip-
hop in America at the Rock and Roll Hall of Fame in 
Cleveland, Ohio.  
 
LSU student members of the Black Male Leadership 
Initiative Fellows Program, the President’s Millennial 
Scholars Program and Phi Beta Sigma and Alpha Phi 
Alpha Fraternities Inc., were sponsored for the event 
by LSU National Diversity Advisory Board member 
and alumnus Rod Teamer. Mr. Teamer is the Director 
of Diversity Programs for Blue Cross and Blue Shield 
of Louisiana. 
 

 
Mario Garner named 
LSU Young Alumnus 
of the Year 
 
Mario J. Garner, senior 
vice president and chief 
executive officer of 
Memorial Hermann 
Pearland Hospital in 
Pearland, will be 
inducted into the LSU 
Alumni Association Hall 
of Distinction as Young 
Alumnus of the Year 
during ceremonies at 



5 
 

the Lod Cook Alumni Center on March 4. The Young 
Alumnus of the Year designation recognizes alumni 
under the age of 40 who have attained professional 
prominence early in their careers. 
 
Other distinguished alumni to be inducted are Roger 
W. Jenkins, president and chief executive officer of 
Murphy Oil Corporation; Sidney E. Fuchs, of Oak Hill, 
Va., president and chief executive officer of MacAulay-
Brown, Inc.; Bernette Joshua Johnson, of New 
Orleans, chief justice of the Louisiana Supreme Court; 
and Frank P. Simoneaux, of Baton Rouge, attorney 
and former state cabinet secretary and speaker pro 
tempore. 
 
“I will forever cherish my years at LSU. It is the place 
where my road to adulthood began, my interest for 
servant leadership was heightened, my appreciation 
for the essentiality of friendship was strengthened and 
the trajectory for my career was established,” Garner 
said. 
 
"Mario Garner’s selection as Young Alumnus of the 
Year is a testament to his professional leadership, 
personal and civic accomplishments and loyalty to his 
alma mater,” said Cliff Vannoy, president and CEO of 
the LSU Alumni Association. “He exemplifies the 
essence of a true Tiger, and we are delighted to honor 
him with induction into the prestigious Hall of 
Distinction.” 
 
Garner served as LSU student body vice president in 
2001-2002 and graduated from LSU in 2002 with a 
bachelor’s degree in microbiology. He earned a 
master’s degree in healthcare administration from 
Tulane University and a doctor of education degree in 
administration and supervision from the University of 
Houston. 
 
Before joining Memorial Hermann in 2015, Garner 
served for two years as the inaugural president and 
chief executive officer of New Orleans East Hospital, 
overseeing the re-establishment of a full-service 
inpatient hospital to serve the communities that were 
severely damaged during the aftermath of Hurricane 
Katrina. Prior to that, he was chief operations officer 
at Fairview Park Hospital in Dublin, Ga.; chief 
operating officer/ethics and compliance officer at The 
Regional Medical Center of Acadiana in Lafayette, La.; 
and associate administrator at West Houston Medical 
Center. 
 
Garner is a Fellow of the American College of 
Healthcare Executives and the National Association of 

Health Service Executives. He is a member of the LSU 
Office of Diversity’s National Diversity Advisory 
Board; a guest lecturer for the LSU College of Science 
“Careers in Life Sciences” course; and a member of 
Omega Psi Phi Fraternity, Inc. He was an anchor/host 
of “Meet the Doctor” segments on WDIG TV in Dublin 
and hosted a radio talk show on WBOK radio in New 
Orleans. Garner has served the community as a 
Rotarian since 2011. He was selected for the Georgia 
Hospital Association’s 2012 Leadership Cohort. He 
currently attends Windsor Village United Methodist 
Church in Houston. 
 
Garner was recently named the University of Houston 
College of Education’s Outstanding Alumnus for 2015, 
listed among 25 Rising Stars in Healthcare under age 
40 by Becker’s Hospital Review and received the 
American College of Healthcare Executives Robert S. 
Hudgens Award for “2015 Young Healthcare Executive 
of the Year.” Other recognitions include the 
WittKieffer’s Modern Healthcare “2014 Up & Comer” 
Award; 2014 City of New Orleans Outstanding 
Millennial in Healthcare; Omega Psi Phi Fraternity 
New Orleans Chapter 2014 Citizen of the Year; and 
Omega Psi Phi Fraternity Dublin, Ga., Chapter Omega 
Man of the Year for 2013 and 2014. He was inducted 
into Tulane’s Delta Omega National Public Health 
Honorary Society in 2010 and in 2006 was named an 
Ebony Magazine’s Top 30 Leaders under age 30. 
 
The 2016 gala marked the 50th anniversary of naming 
and LSU Alumnus of the Year. The first award was 
conferred in 1966; the Young Alumnus of the Year 
Award was established in 1999. Including the 2016 
inductees, the LSU Alumni Association has recognized 
285 individuals representing a cross-section of LSU 
graduates. (Houston Community Newspapers & 
Media Group) 
 
 

 
 
 
 
 

http://www.yourhoustonnews.com/pearland/news/mario-garner-named-lsu-young-alumnus-of-the-year/article_98b40e44-1eb9-5178-94db-dd2477d2ad6b.html
http://www.yourhoustonnews.com/pearland/news/mario-garner-named-lsu-young-alumnus-of-the-year/article_98b40e44-1eb9-5178-94db-dd2477d2ad6b.html
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Office of Diversity Book Club launched to spark 
conversation, reflection on diversity 

 
 
 
 
 
 
 
 
 
 
 
 
 

Joann Guidos and Wilbert J. Rawlins, Jr., subjects of the 
book “Nine Lives: Death and Life in New Orleans,” 
participate in a panel discussion in the Women’s Center on 
Monday.  
 
The Office of Diversity launched its diversity book club 
initiative with a discussion on reporter and author Dan 
Baum’s “Nine Lives: Death and Life in New Orleans” 
in the Women’s Center. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Vice Provost and Chief Diversity Officer Dereck 
Rovaris said the initiative’s goal is to provide the 
campus with a common read that serves as a 
departure point for discussions about diversity. 
 
The initiative will focus on a single book every year, 
and a new read will be chosen each fall to mark the 
arrival of a new President’s Millennial Scholars 
Program class. The program supports a cohort of 
underrepresented students, including first generation 
students, low income students and ethnic minorities, 
Rovaris said. 
 

The frequency of meetings will be left to the discretion 
of the group each semester. 
 
Dan Baum’s “Nine Lives: Death and Life in New 
Orleans” follows nine New Orleanians after 
Hurricanes Betsy and Katrina. The book highlights the 
city’s distinctiveness through the subjects’ diverse 
voices. Extensive character range and the focus on 
New Orleans were key in the novel’s selection, Rovaris 
said. 
 
“We’re sitting in class with people, we look at them, we 
make a judgment but we don’t really know anything 
about them,” Rovaris said. “But if we spend a little 
time getting to know them as we get to know those 
characters, these characters in this book, you might 
have a different opinion of them and it might be a little 
bit better than it initially was.” 
 
Understanding diversity is also important beyond the 
classroom. 
 
Joann Guidos, one of the book’s subjects, is a 
transgender woman who owns Joann’s Kajun’s Pub on 
Saint Claude Ave in New Orleans. Guidos, who spoke 
at Monday’s discussion, said her bar operates under 
the simple rule that patrons must respect everybody or 
be put out. 
Discussing diversity is important for making strides 
away from the violence occurring worldwide, she said. 
 
“Ignorance sometimes creates problems and 
misunderstandings on diversity, and if you discuss and 
learn more about it you can find out that it’s okay,” 
Guidos said. 
 
Wilbert J. Rawlins, Jr., another of Baum’s subjects, is 
an instrumental music teacher and creative arts 
department chair at L.B. Landry-O.P. Walker High 
School in New Orleans. He also gave remarks during 
the discussion and agreed with Guidos, noting he 
works to expose his students to diversity to help them 
become accustomed to people’s differences. 
 
“Nine Lives: Death and Life in New Orleans” looks 
beyond the Crescent City’s surface and reveals the 
depth and diversity hidden throughout the city, he 
said. 
 
“This book has nine lives in it but it could easily be a 
book of nine million,” Rawlins said. “Everyone is 
different and everybody has their own story. 
Everybody has their own place in society and that’s 
what makes New Orleans special.” (Daily Reveille)   
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Student Spotlight: Jiayi Wu 
LSU Graduate Student  

 
Love is a force of 
nature. It is a force 
that has the 
possibility to take a 
person down a 
road to new 
beginnings and 
endless 
possibilities. For 
Jiayi Wu, following 
her husband and 
taking a leap of 
faith allowed her to 
broaden her 

horizon in her professional career. 
 
Traveling nearly 7,770 miles across the great waters of 
the Pacific Ocean from Shanghai, China to Baton 
Rouge, Louisiana, Wu allowed the love for her 
husband to aid her in making a major decision that 
ultimately changed her life. 
 
Wu’s husband, Fan Duan, came to LSU in 2014 to 
pursue a doctorate degree in economics. In 2015, Wu 
decided to come to the United States to be with her 
husband, to take a transition and to explore more 
career options. 
 
Wu, who received a Bachelor’s degree in English from 
Shanghai Normal University (SNU), worked three 
years in human resources for HSBC Bank. While 
loving her husband is important, the idea of 
expressing ‘love’ to others also motivates her in her 
dreams to be a generalist in student affairs as well as a 
specialist in international and multicultural programs. 
 
“Love makes me a better person. It makes me brave 
and mature. It allows me to care for others,” Wu said. 
 
Wu’s “bravery” led her to travel overseas on a student 
exchange trip to the United States during her junior 
year at SNU, opening her mind to various career 
possibilities. It was this trip that first allowed her to 
see a future in the realm of higher education. 
 
“Looking back on my previous HR experience in the 
business field, I enjoyed the campus recruitment 
program, which I helped employers recruit and train 
management trainees who were fresh college 
graduates,” Wu said. “I’ve always liked working with 

college youth and I am thrilled to know I can give 
them [college students] professional advice and 
develop them for the future.” 
 
At LSU, Wu works as an intern in the Office of 
Diversity and as a graduate assistant for Residential 
Life, allowing her to gain valuable higher education 
experience. 
 
“These opportunities allow me to practice my learned 
knowledge in higher education as well as sharpen my 
real-world skills,” Wu said. “It ultimately allows me to 
see how a university runs from various aspects.” 
 
In LSU Residential Life, Wu co-administers the Laville 
Honors Hall, managing the daily operations and 
engaging in programs and meetings with her 
supervisor. With the Office of Diversity (ooD), she 
researches and presents diversity issues of higher 
education, synthesizes data and works with other ooD 
staff to plan and facilitate new diversity initiatives. 
 
Wu feels that LSU offers her the best of both worlds, 
the love of her life, numerous opportunities and a top-
notch academic experience. 
 
“LSU is a welcoming place. There are many diverse 
activities on campus every day that enhance the 
overall college experience,” Wu said. “Plus my 
husband and I are still excited to explore fun places in 
the Baton Rouge area during our leisure time.” 
 
As she continues to grow in the higher education 
arena, Wu understands the importance of diversity 
and knows that “diversity is good for everyone”. 
 
“Embracing diversity helps us to create a more 
inclusive university where every student can speak 
freely and enjoy a healthy living environment,” Wu 
said. “Without the awareness of individual difference, 
higher education cannot achieve its purpose.” 
 
Being an international student in an American 
university can be difficult for some. For Wu, however, 
she has embraced the opportunity and has learned a 
lot about herself. 
 
“This overall experience has taught me to be brave. I 
did not really know I would have the guts to make 
decisive transitions in my life and go back to school 
after many years of graduation from undergrad,” Wu 
said. “I have learned about different cultures and 
diversified perspectives through my interaction with 
peers from all over the world.” 
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Life is an ongoing journey and Wu plans to share her 
“love” for helping others by making a difference in the 
lives of youth in society. (Wilton Jackson, 
Graduate Assistant, LSU Office of Diversity) 

LSU celebrates Women’s History Month 

March marked Women’s History Month at LSU. The 
Women’s Center held a series of programs to honor 
and celebrate women who have shaped America’s 
history and its future through public service and 
government leadership. 

The Women’s Center held the event “Women’s Health: 
Ask Anything Open House” where faculty, staff and 
students got the opportunity to learn about women’s 
health from a variety of campus and community 
experts. Some of the experts included the Woman’s 
Hospital, HAART and We’re Committed. 

Other programming from the Women’s Center 
included the “Smart Start for Graduate Students, 
Trans-Inclusive Feminism: A Panel, Candle Vigil: 
Remembering Women We Lost to Police Misconduct, 
Esprit De Femme, Open Mic Night and Fighting for 
our Rights: Women’s History in the Armed Forces.” 

During the “Smart Start for Graduate Students” event, 
the American Association of University Women 
(AAUW) led workshops to empower college women to 
overcome the gender pay gap by gaining the 
confidence and skills they need to benchmark and 
negotiate for fair and equitable salaries after 
graduation. 

“Trans-Inclusive Feminism” featured a panel 
discussion moderated by LSU President of Qroma 
Megan Gilliam about the importance of trans-
inclusion within the feminist movement and 
scholarship. 

“The Candle Vigil” event honored women who were 
lost to police misconduct. 

“Esprit De Femme Sunrise Celebration,” meaning 
“Spirit of Women,” honored eight women and one 
man who have impacted and provided exceptional 
efforts toward the advancement of women in 
Louisiana.  This award honors individuals who elevate 
the status of women in our community through their 
contributions to the arts, education, healthcare, 
business and industry, charity and civic engagement.  

The final events of the month included “Open Mic 
Night” where students came out and shared their 
talents and the “Fighting for our Rights” event 
celebrated and remembered the accomplishments of 
women in the United States Armed Forces. (Wilton 
Jackson, Graduate Assistant LSU Office of 
Diversity & LSU Strategic Communications)  

Alumni Spotlight: Racheal Hebert  
President & CEO of Sexual Trauma Awareness 
and Response (STAR) 

As a LSU student, 
one thing that 
Racheal Hebert 
knew was she 
wanted to remain 
in south Louisiana 
to work on 
women’s issues 
and help bring 
change to the 
community.  

After receiving her Bachelor’s degree in women’s and 
gender studies and sociology in 2007, Hebert pursued 
her passion of ending sexual violence and oppression 
in south Louisiana. 

What was a passion for her as an undergraduate 
student, fast forward nine years and Hebert serves as 
the president and chief executive officer of the 
nonprofit, Sexual Trauma Awareness and Response 
(STAR). 

STAR, which began as the Baton Rouge Rape Crisis 
Center in 1975, operated as a division of the East 
Baton Rouge District Attorney’s Office. In 2011, STAR 
incorporated into a nonprofit organization with the 
Louisiana Secretary of State and the Internal Revenue 
Service (IRS) in order to expand its services to 
surrounding areas, increase education and outreach 
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efforts and ensure confidentiality with clients as a 
separate, non-governmental entity. 
With the mission to support survivors of sexual 
trauma, improve systems response and create social 
change to end sexual violence, STAR offers holistic 
advocacy, counseling and legal services to adolescent 
and adult survivors of sexual violence. 
 
It can be a huge challenge in changing the community 
for the better. Each day brings a new experience. For 
Hebert, however, she is motivated to serve and be the 
voice for change. 
 
“Because STAR requires us to be flexible to best meet 
the needs of our individual clients and community 
partners, there is no typical day for me,” Hebert said. 
“I feel compelled to seek solutions that would 
minimize injustice in our world.” 
 
Hebert focuses much of her attention to providing 
leadership by overseeing the financial and operational 
aspects of the organization, coaching and mentoring 
the management staff, conducting research, 
submitting proposals and initiating and managing 
partnerships. 
 
Before she became the president and CEO of STAR 
and managing people, Hebert was a motivated LSU 
student looking to fulfill her dream. The Houma, 
Louisiana native served as the president of Women 
Organizing Women (WOW) and Voices for Planned 
Parenthood (VOX) during her undergraduate career.  
 
In 2008, Hebert’s passion to “remain in South 
Louisiana” led her to work for what was then the Rape 
Crisis Center of Baton Rouge, which became STAR in 
2012. While working, she decided to go back to school, 
earning a Master’s degree in social work and serving as 
an officer in the social work honors society, Alpha 
Delta Mu. 
 
Hebert credits her LSU education and student 
leadership opportunities for preparing her for where 
she is today in her career. 
 
“Having a LSU degree provided me with great access 
to a large network of individuals who wanted to help 
me succeed,” Hebert said. “Being a student leader 
provided me valuable skills in public speaking, event 
coordination, community organizing and team 
building, skills that I use today as the CEO of STAR.” 
While it may seem that Hebert had a picture-perfect 
plan, she was not always fully aware of how she would 
fulfill her passion. 

 
“Initially, my interest was to work toward social 
change and nonprofit seemed like the only vehicle to 
achieve that through volunteering and community 
development,” Hebert said. “Once I immersed myself 
in the work, I realized that there were so many ways to 
achieve my desired goals and interests.” 
 
In addition to STAR, Hebert volunteers as a victim-
offender dialogue facilitator with the Louisiana 
Department of Corrections and serves on the 
leadership team for the New Leaders Council 
Louisiana Chapter (NLC). 
 
As Hebert continues to grow and expand in her career, 
she continues to learn a lot about herself. 
 
“Being self-aware has been an important skill that I 
have developed in my career. Being a strong leader 
requires you to constantly reflect upon your actions, 
words and relationships with others,” Hebert said. “I 
gain self-awareness in seeking constructive feedback 
from my peers.” 
 
Great leaders find ways to give back and provide 
advice to students and future leaders of the world 
because someone did it for them. 
 
“Dr. Catherine Lemieux is one of my biggest mentors 
from the LSU School of Social Work,” Hebert said. 
“Her support and guidance in my development as a 
leader has been instrumental in my success.” 
 
Hebert also said if she could give any advice to 
students seeking a career in social work, nonprofits 
and sexual violence, she would encourage them to 
establish strong communication skills. 
 
“Become a strong writer and public speaker,” Hebert 
said. “Any person interested in a leadership position, 
especially in nonprofit, will have to rely upon their 
written and oral communication skills time and time 
again.” 
 
Hebert plans to continue her pursuit of creating 
change in south Louisiana as well as help others like 
her make changes in their community one step at a 
time. (Wilton Jackson, Graduate Assistant, 
LSU Office of Diversity) 
 
 
 
 



10 

Upcoming Events 

Black Male Leadership Initiative (BMLI) 
Recognition Ceremony 
April 25, 2016 (5:30 p.m. to 7:00 p.m.) 
African American Cultural Center (AACC) 

#As a Matter of Fact: Black Males Succeeding 
in College and Beyond… Film, Dinner and 
Panel Discussion 
April 26, 2016 (6:00-8:00 p.m.)  
Holliday Forum, Manship School of Mass 
Communication 

#DiversityDen Study Break 
Friday, April 29, 2016 (2:00 p.m. to 4:00 p.m.) 
135 Thomas Boyd Hall 

Lavender Graduation 
Wednesday, May 11, 2016 (1:00 p.m. -3:00 p.m.) 
Hill Memorial Library 

Robing Ceremony 
Thursday, May 12, 2016 (4:00 p.m. – 6:00 p.m.) 
Cox Center for Student Athletes 

Log on to the Office of Diversity website for 
details and to stay abreast of news and 
upcoming events! 

Support the Office of Diversity 

Join us in supporting diversity initiatives at LSU.   
Please make your gift today to the Diversity Programs 
Support Fund - Annual gifts to this fund go to 
immediate use in the Diversity areas of greatest need. 
Gifts received enable us to make an impact on the 
areas of priority to increase diversity and promote 

diverse initiatives among students, faculty, 
administration and staff at LSU.  

Having the resources to maintain scholarships, 
enhance student programs and provide faculty support 
is central to LSU’s efforts to become a model of  
inclusive excellence in higher education. FY15 gifts to 
this fund were put to immediate use in supporting 
initiatives such as diversity grants for study abroad 
and to co-sponsor academic programs and 
symposiums. Your gift of any amount will make an 
impact so please support Diversity initiatives at LSU. 
Click HERE to make your gift on -line or contact us at 
www. diversity@lsu.edu or 225-578-5736 to learn 
more. Thank you in advance for your support! 

Closing Thoughts 

Dear LSU Alumni, Friends and Family, 

With this edition of the OoD e-News, we are 
celebrating Diversity at LSU through the Spring 
semester programs and initiatives associated with 
Black History Month, The Safe Space Campaign and 
community connections as highlighted through our 
student’s visit to the Blue Cross and Blue Shield of 
Louisiana’s Dr. Martin Luther King Jr. Day keynote 
address with Kevin Powell or the enlightnening book 
discussion with subjects from the book Nine Lives. 
We are also thrilled to share insights from our 
esteemed scholar, Dr. Thomas Durant, as well as 
insights from current students an an alumna. We are 
committed to keeping you abreast of the best news 
and events to reconfirm for you that our work 
continues as we push forward in our neverending 
commitment to the students we serve. Thank you for 
your commitment and support and know that we are 
forever thankful for you and will remain  “forever 
LSU!” 

Take Good Care, 

Dr. Kenya LeNoir Messer  
Associate Vice Provost  
Office of Diversity 

http://calendar.apps.lsu.edu/cal/search/showResult.rdo
https://securelb.imodules.com/s/1585/social.aspx?sid=1585&gid=1&pgid=705
https://securelb.imodules.com/s/1585/social.aspx?sid=1585&gid=1&pgid=705
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Stay connected with the Office of Diversity 

Office of Diversity 
Office of Academic Affairs 

135 Thomas Boyd Hall 
Baton Rouge, LA 70803 

Telephone: 225-578-5736 
Fax: 225-578-5980 

Email: diversity@lsu.edu 
www.lsu.edu/diversity 

 Like us on Facebook! 
 LSU Office of Diversity 

http://www.lsu.edu/www.lsu.edu/diversity
http://www.lsu.edu/academicaffairs
mailto:diversity@lsu.edu
http://www.lsu.edu/diversity



