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About the Office of Diversity 
The Office of Diversity (OoD) is a division of the Office of 
Academic Affairs committed to fostering inclusive 
educational opportunities and an equitable workforce 
environment at LSU. OoD provides leadership to ensure 
that diversity is a vital component in all decision-making 
processes on all administrative, academic, budgetary, and 
strategic planning fronts.  To that end, OoD ensures that 
LSU as a whole is actively recruiting and supporting a 

diverse student body 
while 
simultaneously 
recruiting and 
supporting faculty 
and staff from 
diverse 
backgrounds. 

OoD is also 
responsible for 

supervising and guiding professional units whose 
purpose and mission is to promote understanding and 
respect for difference. These units include the Office of 
Multicultural Affairs, the African American Cultural 
Center, and the Women’s Center. Similarly, OoD works 
closely with University committees, commissions, task 
forces, and affinity groups whose charge is to support 
underrepresented LSU community members. 
Furthermore, LSU’s Diversity Statement promotes the 
University’s commitment to “creating an environment 
that embraces individual difference in race, ethnicity, 
national origin, gender, sexual orientation, gender 
identity expression, age, spirituality, socio-economic 
status, disability, family status, experiences, opinions 
and ideas…”  (LSU, Diversity Statement) 

The core tenants of the OoD Mission and University 
Diversity Statement provide a strong platform from 
which to launch a focused vision of Diversity, Equity and 
Inclusion for the next generation of growth and impact 
institutionally, regionally, nationally and globally.  
Therefore the Office of Diversity’s vision is centered on 
five pillars that will build upon and expand the current 
framework of the Office of Diversity:  

• Commitment to positively impacting the
University’s mission and strategic vision

• Providing enthusiastic leadership and support
for faculty recruitment, retention, training,
program development, curriculum
enhancements and research opportunities

• Delivering holistic, success oriented, structured
pathways for student access, support, and
success through degree completion and eventual
membership into the alumni community

• Improving campus climate and preparing
University citizens to be culturally aware,
engaged locally and connected globally

• Developing collaborative partnerships and
shared leadership internally and externally that
will impact the advancement and financial
support for the Office of Diversity and LSU

We invite you to learn more about the Office of
Diversity by visiting us on our website at
www.lsu.edu/diversity.

LSU receives HEED Insight to Diversity Award 
LSU received the 2015 Higher Education Excellence in 
Diversity, or HEED, Award from INSIGHT into Diversity 
Magazine – the oldest and largest diversity-focused 
publication in higher education – making it the fourth 
year in a row that the university has been named as a 
HEED Award recipient.   
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LSU vice provost for diversity Dr. Dereck J. Rovaris Sr. 
stated, “Diversity matters at LSU. It’s one of the four 
pillars of our strategic plan along with discovery, learning 
and engagement. At LSU, we truly believe that ‘diversity 
is good for everyone.” “LSU has also been recognized as 
the nation’s leader in granting chemistry Ph.D.’s to 
women and students from underrepresented groups. This 
type of success does not just happen. Many dedicated 
individuals made it happen.” 

As a recipient of the annual HEED Award, a national 
honor recognizing U.S. colleges and universities that 
demonstrate an outstanding commitment to diversity 
and inclusion, LSU will be featured along with 89 other 
recipients in INSIGHT into Diversity magazine’s 
November 2015 issue. 

INSIGHT into Diversity selected LSU based on 
exemplary diversity and inclusion initiatives, and ability 
to embrace a broad definition of diversity on campus, 
including gender, race, ethnicity, religion, veteran status, 
people with disabilities and members of the LGBT 
community. 

“The HEED Award process consists of a comprehensive 
and rigorous application that includes questions relating 
to the recruitment and retention of students and 
employees — and best practices for both — continued 
leadership support for diversity, and other aspects of 
campus diversity and inclusion. We take a holistic 
approach to reviewing each application in deciding who 
will be named a HEED Award recipient. Our standards 
are high, and we look for institutions where diversity and 
inclusion are woven into the work being accomplished 
every day across a campus,” said Lenore Pearlstein, 
publisher of INSIGHT into Diversity magazine. 

Dr. Fuentes-Martin named new Dean of 
Students 
LSU named Maria “Mari” Fuentes-Martin as the new 
associate vice president and dean of students. Martin 
served as associate vice president and dean of students at 
the University of Texas – Pan American and associate 
vice president for student life and dean of students at the 
University of Texas Rio Grande Valley. “We are pleased 
to welcome Dr. Mari Fuentes-Martin to the LSU 
leadership team,” LSU President F. King Alexander said. 
“Dr. Fuentes-Martin brings with her years of experience 
and accomplishments as a dean of students, and we look 
forward to working with her. A special thanks goes to the 
search committee and all those who participated in the 
interview process by providing feedback to ensure LSU 
hires the best person for the position.” 

The associate vice president and dean of students serves 
as the official second-in-command to the vice president 

for student life and 
enrollment on campus and is 
the chief administrator for 
the Office of the Dean of 
Students, which serves more 
than 30,000 students and 
ensures a comprehensive 
support network of programs 
and services are in place to 
meet the needs of a large, 
researched-focused, public 
university. The position also 
oversees Campus Life, Greek 
Life, Student Advocacy and 
Accountability, and Disability 
Services and serves in an 

advisory capacity to Student Government. 

“I am deeply honored to have been selected to serve as 
the Associate VP and Dean of Students at LSU,” Fuentes-
Martin said. “LSU provides a unique collegiate 
experience which balances academic life, personal growth 
and leadership development in a diverse living and 
learning environment. My family and I believe that this is 
a good move for all of us and can’t wait to be an active 
part of the LSU family.” (Daily Reveille) 

LSU celebrates Homecoming 2015 

The University celebrated homecoming week from Oct. 
19 to Oct. 24. Students held themed days each day, such 
as pajama day, cowboy day, nerd day, throwback 
Thursday and LSU spirit day. The university also held 
other events throughout the week leading up to the 
homecoming game.  Bianca Webb, a senior student in the 
Manship mass communication program, was crowned 
LSU’s 2015 Homecoming Queen. Now that she is 
homecoming queen, Webb said she looks forward to 
giving back to the community. “Community service is 
something that I hold very dear to my heart,” Webb said 
in a student spotlight for the Manship Program.  
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“I have a list of things that I want to do and 
I believe that this crown will allow me to do them. 

Michael Panthers, a senior economics major and 
international student, was crowned LSU’s 2015 
Homecoming King. Panthers said he did not plan to run 
for homecoming court. “I didn’t feel like I fit in as a 
homecoming king, but I found out a lot of people 
nominated me,” Panthers said in a Q&A with the Daily 
Reveille. “I decided, Ok, why not? Let me give it a shot, it 
may inspire other people to go and do homecoming one 
day.” From the A.P. Tureaud Jr. Black Alumni Chapter 
and Soul Tiger events on Friday; to the crowing of the 
third African American Homecoming Queen, and 1st 
International Homecoming King, Homecoming was a 
wonderful reminder of the spirit and celebration of 
diversity and community at LSU! 

United Houma Nation visits LSU 

The LSU Office of Diversity hosted members of the 
United Houma Nation on campus earlier in the Fall with 
the goal of providing support to the tribe as they seek the 
status to become a federally recognized tribe. Faculty 
from the Departments of Anthropology, Sociology, 
Geography and the Museum of Natural Science were in 
attendance to discuss ways that the university could 
assist in their efforts. 

Prominent women from the United Houma Nation ate 
dinner between the Indian Mounds located near the 
Manship School of Mass Communication on Monday 
night. Their visit to LSU was the third stop in the seven-
day “Returning to Our Roots” project — a trip to promote 
health and visit various sites with significance to the 
United Houma Nation’s history. 

On each day of the journey, which began Oct. 24, the 

women visited a site and discussed different topics and 
issues together.  “We’re a matriarchal tribe. Our women 
have always been strong leaders, very vocal,” said Lanor 
Curole, director and member of the United Houma 
Nation. “They are the voice and the decision-makers for a 
lot of families.” 

The “Returning to Our Roots” project’s participants 
stopped in Baton Rouge, the city named after the red 
boundary markers distinguishing Houma territory from 
neighboring tribes. The women met with representatives 
from the LSU Office of Diversity to discuss issues like 
educational opportunities, then proceeded to visit the 
Indian Mounds. 

A similar journey following the path of Choctaw people 
on the Trail of Tears helped inspire the project, said 
Michelle Johnson-Jennings, an assistant professor at 
University of Minnesota and clinical health psychologist. 
Johnson-Jennings, who identifies as Choctaw, said she 
believes the high rates of diabetes and obesity 
experienced by the Houma may be a legacy of past strife. 
“Any time you have a group of people that have been 
historically traumatized you have higher stress levels,” 
said Johnson- Jennings. 

Research into epigenetics shows environmental factors 
like stressful experiences can have negative health effects 
on multiple generations to follow, resulting in greater 
rates of diabetes and stress-related medical problems, 
Johnson-Jennings said. By promoting healthier lifestyles, 
the damage can be reduced. 
Despite consisting of more than 17,000 members and 
being recognized as a tribe by Louisiana, the United 
Houma Nation has yet to be acknowledged by the federal 
government, said Jessi Parfait, the United Houma Nation 
Archivist. (Daily Reveille) 

Student Spotlight: JoLena Broussard 
JoLena Broussard 
is a senior public 
relations student in 
the Manship mass 
communication 
program. Broussard 
is a member of the 
LSU Honors 
College. A native of 
New Iberia, 
Louisiana, 
Broussard serves as 

a Manship Ambassador and the ImPRint 
communications director for Public Relations Student 
Society of America (PRSSA) at LSU. She also works as an 
account service intern for BBR Creative. 
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Broussard was selected to be a senior representative on 
LSU’s 2015 Homecoming Court. Broussard said being on 
homecoming court was a privilege and a very exciting 
moment for her. 

“It was an honor to represent LSU and the Manship 
School of Mass Communication program as a 
homecoming court representative,” Broussard said. “I 
greatly enjoyed riding in the parade, attending the 
Homecoming Luncheon with my family and friends, 
walking down Victory Hill, and walking across the field 
during halftime.” 

In addition, Broussard attended the 2015 PRSSA 
National Conference in Atlanta, Georgia from Nov. 6 to 
Nov. 10. During the conference, she won three 
prestigious awards. Broussard received the PRSSA 
National Gold Key Award, the highest individual award a 
PRSSA member can win. She also won the $5,000 
Marcia Silverman Minority Student Award and the 
$1,000 Stephen D. Pisinski Memorial Scholarship. This is 
the second year in a row that she has received the 
Pisinski Scholarship.  

Broussard said she had no idea she would win the awards 
but said she was truly grateful. 

“I was so surprised! I felt so honored and humbled to be 
the recipient of prestigious awards,” Broussard said. 
“Winning the awards assured me I am on the right track 
to success, and I feel so confident I will succeed in the 
field of public relations.” 

President's Millennial Scholar Spotlight: 
Jerkalynn Lawrence 

Jerkalynn Lawrence, a 
freshman political 
science and history 
double major, is one of 17 
Presidential Millennial 
Scholars (PMSP) at LSU.  

The new initiative is 
funded by philanthropic 
support from an alumni 
benefactor and the 
program is housed in the 
Office of Diversity. The 
program provides 
students of color and 
underrepresented 
students with additional  
co-curricular support. 
Students receive a variety 
of academic and career 
advisers and other co-

curricular opportunities as part of the program. 

Lawrence said being a part of PMSP has truly made her 
transition from high school to college a smooth one. 
“PMSP has provided me with a host of resources to make 
the transition to college much easier. The program has 
supplied me with mentors in the Office of Diversity, 
Office of Multicultural Affairs, and Center for Academic 
Success. 

After gaining an education at LSU, Lawrence hopes to 
help people by working in state government, in the White 
House or in a charitable organization. 

When asked about the importance of diversity, Lawrence 
said diversity is important to everyday life. 

“Diversity means a collection of different backgrounds, 
social classes, and ethnicities collaborating for a common 
goal,” Lawrence said. “Diversity allows people to gain 
perspective and opinions across the board. It removes 
tunnel vision and adds culture. 

Office of Diversity impacts students through 
prestigious scholarship 
The LSU Office of Diversity awarded the inaugural Black 
Male Leadership Initiative (BMLI) Kerry Pourciau and 
Kirk Bennett Leadership Award during the Nov. 14th 
football game against the University of Arkansas. 

LSU students Derrick Latham and Zackari Murphy were 
awarded with the leadership award by Dr. F. King 
Alexander and Dr. Dereck J. Rovaris during the first 
quarter of the football game. The award was made 
possible by a generous philanthropic gift to the university 
and matching funds on behalf of University College from 
Mr. Paul Ivey, executive director of University College. 

Both Mr. Latham and Mr. Murphy are alumni fellows of 
BMLI. BMLI seeks to improve graduation and retention 
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rates for males of color by encouraging student 
involvement. Each year, about a dozen first-year or 
transfer students are selected to participate. As Fellows, 
during their sophomore and junior years, they are 
required to participate in a number of enriching service, 
social and scholarship activities. 

The scholarship is named in honor of the late Kerry 
Pourciau and Kirk Bennett, two individuals who share 
strong roots in the history of LSU. Pourciau and Bennett 
were among the first African Americans elected to 
Student Government at LSU. 

Dr. Dereck Rovaris, Vice Provost for Diversity, said the 
Office of Diversity is really happy for the two young men 
receiving the awards and the creation of the scholarship. 

“We are quite proud of our young men and the many 
people in their families and here at LSU who have 
supported and encouraged them along the way,” Rovaris 
said. “We are extremely grateful to our benefactors and 
the impressive legacies that they honor of Mr. Pourciau 
and Mr. Bennett.” 

To receive the scholarship, students must be full time 
students at LSU, have completed two years of the BMLI 
Fellows Program and continued to remain active in the 
program.  

Students also must be in excellent academic standing, 
have demonstrated leadership through participation in 
campus activities, articulated how they remained active 
in BMLI as an alumni fellow and expressed how the 
program prepared them to be a leader in society.  

Derrick Latham, a second-year doctoral student in 
sociology, said he was excited and shocked when he 
found out that he was receiving the award. 

“I was beyond ecstatic. So much of my time is dedicated 
to helping or counseling other people,” Latham said. 
“Receiving an award for something that I find fulfillment 
in shows me that I’m on the right path and other people 
value my effort to ensure that students maximize 
educational opportunity.” 

Murphy, a senior psychology student, said knowing that 
two African American SGA presidents started this award 
was truly inspiring to him.  

“When I read the story behind the name of this award, it 
gave me a sense of adding to a legacy,” Murphy said. 
“This award inspires me to continue on my path to uplift 
and make a way for others to get to my position in life 
and even surpass me thus continuing the legacy.” 

Pourciau became the first, African American student 

body president at LSU in 1972. Before his death in 1994, 
he held positions with United States Senator Russell 
Long and New Orleans Mayor Ernest N. Morial. He also 
served as economic director for the City of Baton Rouge, 
worked in public relations for Gulf States Utilities and 
the Louisiana Lottery Corporation. 

Bennett attended LSU on an athletic scholarship. He was 
a member of the LSU track and field program and 
lettered for the Tigers while competing in the shot put, 
discus and hammer throw. While building an impressive 
resume athletically, Bennett majored in political science, 
using his political skills to become the second African 
American student body president in LSU’s history. After 
earning his Master of Public Administration from 
Southern University, Bennett’s love for politics life led 
him to run as a democrat for the Louisiana State House 
of Representatives District 67 in 1993 and as a republican 
for lieutenant governor in 2003. He founded the Young 
Leaders of Baton Rouge in 1993, a leadership and 
education program primarily serving urban-area boys 
from single-parent homes. Before passing away in 2008, 
Bennett also worked with the Port of Greater Baton 
Rouge’s Board of Commissioners and worked as a 
financial representative for Northwestern Mutual. 

Kenya Messer, associate vice provost for diversity, said 
having a leadership award in in honor of Mr. Bennett and 
Mr. Pourciau is truly an important part of upholding 
their legacy in providing opportunities to celebrate our 
current and future scholars.  

“The award enables us to share the history and evolution 
of inclusion, leadership and service in the LSU 
community,” Messer said.  

Alumni Spotlight 
Jyric Sims, FACHE, PMP, 
Chief Operating Officer (COO), Tulane Health 
System 

Before LSU alum Jyric 
Sims became the Senior 
Vice President and Chief 
Operating Officer (COO) 
for the Tulane Health 
System (health system 
comprised of an inner 
city tertiary academic 
medical center, 
community academic 
medical center, and over 
35 regional clinics), he 
was once an eager 

college student, looking to begin his career in the 
healthcare arena. 
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Not only did he establish a career in healthcare, he has 
worked in seven hospitals prior to returning to his 
home state to lead the operations of the top-ranked 
medical system. Sims became the COO for Tulane 
Health System on Dec. 15, 2014. He said being able to 
serve in this capacity is truly an honor and privilege.  

“I am incredibly passionate about the health 
administration profession and partnering with 
healthcare providers to improve the quality, efficiency, 
and experience of care for the community we serve,” 
Sims said. “My number one area of focus is the 
patient, period. Any and every strategy or initiative 
centers on the best interest of the patient.” 

Beyond leading operations at Tulane Health System, 
Sims provides service and spreads awareness about 
healthcare through many outlets. He serves as an 
adjunct professor in the health administration 
graduate program at Tulane University, instructing the 
leadership course for first-year health administration 
graduate students. Sims also serves on board of the 
Louisiana Chapter of the American College of 
Healthcare Executives. 

Through his service on the board for the Louisiana 
Chapter of the American Healthcare Executives and 
his work with the National Association of Healthcare 
Executives, Sims mentors aspiring healthcare leaders. 
“One of my personal and professional commitments, is 
to give back to the next generation of leaders. I am 
here only because my mentors saw more in me than I 
saw in myself. They shared with me the most precious 
resource, their time and love. For that simple fact, I 
owe so much to them and the profession.”  

As a member of Alpha Phi Alpha Fraternity, Inc., along 
with memberships on several non-profit boards, Sims 
gives back to underserved in the greater New Orleans 
area, including at-risk youth and victims of domestic 
violence.  The Baton Rouge, Louisiana native is a 
member of the National Diversity Advisory Board at 
LSU and also a member of the 2015-16 class of the 
New Orleans Regional Leadership Institute, an elite 
and intense nine-month program aimed to equip 
business leaders with experiential learnings and foster 
business development across the Greater New Orleans 
area and covers a 10 parish region. 

Sims received a Bachelor of Science from Louisiana 
State University. During his time at LSU, he became a 
member of Alpha Phi Alpha Fraternity Incorporated, 
participated in Leadership LSU, the Ronald E. McNair 
Scholars Program, the Office of Multicultural Affairs, 

the LSU Student Government and served as resident 
assistant in the LSU Department of Residential Life.  

Although he had a stellar academic experience at LSU, 
Sims said his leadership skills impacted his 
undergraduate experience the most. The ability to be a 
student leader, was his biggest take away. 

“I learned how to lead diverse groups and motivate 
them around a common purpose and goal. I learned 
the value of service and how leadership was bigger 
than me,” Sims said. “LSU served as an incubator 
where it was OK to fail. In my student and professional 
career, I have learned more from my failures and 
humble moments, than successes.” 

Sims also said his lifelong friends and mentors 
contributed a lot to his undergraduate experience as 
well as in his life today. 

“Meeting my wife, Maisha Sims, has been the biggest 
blessing in my life along with our two children,” Sims 
said. “Friends and fraternity brothers that were in my 
wedding, and present and supportive when my first 
child was born, helped me through difficult times. I 
have called on many mentors from LSU for advice and 
navigating difficult situations. The people and faculty 
are what make LSU great.” 

Sims said if he could give any advice to undergraduate 
students seeking a profession in the health or medical 
fields, he would encourage them to get involved and 
work in their local healthcare organizations. 

“I got involved in healthcare in high school when I 
became a certified nursing assistant and spent 
summers working at the safety net public hospital, 
Earl K. Long. Even in administration, it is all about the 
patient and the people you serve with,” Sims said. “If 
improving the health of the community you serve is 
not your number one item on your career attribute list, 
then healthcare is not a path for you. We are in the 
service business, even if it means volunteering.” 

As he continues his path with the Tulane Health 
System, Sims hopes to continue bettering the lives of 
those in the New Orleans community through 
different capacities. 

“I plan to get further involved at the high school level 
with at-risk youth to provide mentorship and 
education about adverse implications of life choices 
and decisions,” Sims said. “I also plan to get more 
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involved with the local and state government to assist 
with educating and advocating policymakers.” 

For all of his professional and personal 
accomplishments, Sims was awarded the 2015 Modern 
Healthcare Up and Comers Award, awarded to the top 
12 national healthcare leaders under 40.  

Upcoming Events 
Stay up-to-date with our upcoming January events: 

Jan. 18th | MLK Day of Service (8:00 a.m. to 3:00 
p.m.)

Jan. 20th | MLK & Black History Month 
Commemorative Celebration with Keynote 
address from Alicia Garza, co-founder 
#BlackLivesMatter (Student Union Theatre 6:00 
p.m. to 7:30 p.m.)

March 18th | Esprit de Femme Sunrise 
Celebration (Boudreaux’s 8:00 a.m. to 10:00 a.m.) 

Log on to www.lsu.edu/diversity to stay 
abreast of news and upcoming events! 

Support the Office of Diversity 
Join us in supporting diversity initiatives at LSU. 
Please make your gift today! 

Question: Why support diversity initiatives and the 
Office of Diversity at LSU? 
Answer: Because “Diversity Is Good For Everyone!” 

As stated in the LSU Commitment to Community, the 
University “strives to create an inclusive, respectful, 
intellectually challenging climate that embraces 
individual difference…”   

Furthermore, the central them that undergirds LSU’s 
Strategic Plan is the aspiration to “Transform Lives”. 
There is no greater example at LSU of “Transforming 
Lives” than the Office of Diversity’s demonstrated 
commitment to creating access and opportunities for 
students, faculty, staff and the greater community to 
participate fully in the life of the University.  We have 
countless testimonies from students who have stated 
that being admitted to LSU and graduating with a LSU 
degree was the determining factor in their success.  

“My parents lived poverty-stricken lives in Vietnam 
and could not attend college, but they always stressed 
the importance of education. They did not want their 
children to struggle to get food like they had to do. 
Even though I do not show it much, my brother and I 
took this to heart. I chose to go to LSU because LSU 
can provide me with an excellent education, and I 
want to be a part of the President’s Millennial 
Scholars Program to ensure my success. I know I 
have the ability to succeed, but I also know that I will 
need help along the way. LSU will be the place where 
I can prove that I can succeed in life, and I hope the 
President’s Millennial Scholars Program can guide 
me throughout my time at LSU.”  

We are consistently reminded that the opportunity to 
be a member of the LSU family has changed the 
trajectory of the lives of so many members of our 
community and we endeavor to provide greater 
outreach and support to expand the opportunity to 
others. As such, we have discovered that there are four 
major fundraising priorities that require resources and 
sustained support to ensure that the LSU experience 
can remain a reality in the lives of future Tigers to 
come and they are stated here: 

• Increasing facutly diversity and engagement
• Providing student scholarships
• Supporting student life and academic

programs
• Supporting transformational interdisciplinary

initiatives

Please make your gift today to the Diversity Programs 
Support Fund - Annual gifts to this fund go to 
immediate use in the Diversity areas of greatest need. 
Gifts received enable us to make an impact on the 
areas of priority to increase diversity and promote 
diverse initiatives among students, faculty, 
administration and staff at LSU.  

Having the resources to maintain scholarships, 
enhance student programs and provide faculty support 

http://www.lsu.edu/diversity
https://securelb.imodules.com/s/1585/social.aspx?sid=1585&gid=1&pgid=705
https://securelb.imodules.com/s/1585/social.aspx?sid=1585&gid=1&pgid=705
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is central to LSU’s efforts to become a model of 
inclusive excellence in higher education. FY15 gifts to 
this fund were put to immediate use in supporting 
initiatives such as diversity grants for study abroad 
and to co-sponsor academic programs and 
symposiums. Your gift of any amount will make an 
impact so please support Diversity initiatives at LSU. 

Click HERE to make your gift on -line or contact us at 
www. http://diversity@lsu.eduor 225-578-5736 to 
learn more. Thank you in advance for your support! 

Closing Thoughts 
Dear LSU Alumni, Friends and Family, 

It is my hope that this newsletter finds you well.  It is 
also my hope that this newsletter provides an 
opportunity for us to accomplish four goals: 

1. Provide a glimpse into the present day dynamic
LSU community

2. Strengthen the already strong ties that we have
with many of you

3. Re-connect with those of you that we have lost
touch with over the years

4. Build new relationships and lasting
relationships with all of you

We believe that our work is central to the mission 
and vision of LSU and strengthening our relationship 
with you is central to our work.  Please know that we 
value your input as well as your commitment to this 
great university.  Through our website, social media, 
newsletters and events, I look forward to sharing 
highlights about our programs and initiatives.  
I invite you to visit our website or like us on Facebook 
for updates about Diversity at LSU.  Additionally, 
please consider joining us for events on campus or 
LSU alumni events near you because you are an 
important part of the history and fabric that makes 
our university unique.  I look forward to hearing your 
stories and meeting you at events throughout the 
year.  Until then, take good care, 

Dr. Kenya LeNoir Messer 
Associate Vice Provost  
Office of Diversity 

Stay connected with the Office of Diversity 

Office of Diversity 
Office of Academic Affairs 

135 Thomas Boyd Hall 
Baton Rouge, LA 70803 

Telephone: 225-578-5736 
Fax: 225-578-5980 

Email: diversity@lsu.edu 
www.lsu.edu/diversity 

Like us on Facebook! 

 LSU Office of Diversity 

https://securelb.imodules.com/s/1585/social.aspx?sid=1585&gid=1&pgid=705
http://diversity@lsu.edu
http://www.lsu.edu/www.lsu.edu/diversity
http://www.lsu.edu/academicaffairs
mailto:diversity@lsu.edu
http://www.lsu.edu/diversity



